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PRESIDENT’S NOTES 

The regular monthly meet¬ 
ing of the Palm Beach 
Community College District 
Board of Trustees was held 
Thursday, January 14 at 
Central Campus. 

In presentations on College 
programs, PBCC President 
Dennis P. Gallon introduced 
PBCC’s 1999 Teachers of 
Excellence. Representing the 
Central Campus are Senior 
Instructor Priscilla 
Bartolone, Senior Instructor 
Sofia Klopp and Senior 
Instructor Nikki Privacky. 

Other honorees include 
Glades Campus Senior 
Instructor Tony Siassi and 
South Campus Senior 
Instructor David Nixon. 

Additionally, Dr. Gallon 
announced that PBCC’s 
Office of College Relations 
and Marketing recently 
earned three Medallion 
Awards of excellence from 
the National Council for 
Marketing and Public 
Relations (NCMPR). CRM 
received a first place (gold) 
award for two postcards: 
Knowledge Is Power and 
Some Things Last Forever, 
and won a third place 
(bronze) award for the 1997 
Palm Beach Community 
College President’s Report. 

Also, Erin McColskey, direc¬ 
tor of governmental rela¬ 
tions/executive assistant to 
the president, reported on 


the local legislative delega¬ 
tion meeting which was held 
January 13. 

In other presentations, 
Director of Human 
Resources Ellen Grace gave 
an overview of the College's 
1999 total compensation ini¬ 
tiative. She also reported on 
PBCC’s recent efforts to 
enhance employee benefits. 

Under human resources 
items, it was announced 
that William Jenner will be 
returning as the PBCC 
Foundation’s chief executive 
officer effective January 19. 

Before adjourning, it was 
announced that the next 


January 22, 1999 

monthly meeting of the 
PBCC District Board of 
Trustees is scheduled for 
Wednesday, February 10, 1 
p.m. at the Glades Campus, 
Dolly Hand Cultural Arts 
Center. 

SOUTH CAMPUS TO 
HOST MIKE MCCURRY 

Palm Beach Community 
College South Campus and 
the Sun-Sentinel are pre¬ 
senting “An Evening With 
Mike McCurry.” The event 
featuring the former press 
secretary to President Bill 
Clinton will be held Monday, 
February 15, 7:30 p.m. at 
the Boca Raton Campus’ 
Sports Complex. 



The Palm Beach Community College Foundation recently 
received a $15,000 donation from NationsBank to benefit 
College programs. Pictured L - R: President Dennis P. Gallon, 
NationsBank Market President Michael Strickland and 
Foundation Director of Development Abby Begel. 
























General admission tickets are $35; 
tickets including a private recep¬ 
tion are $75. 

McCuriy worked in the Clinton 
White House as assistant to the 
President and press secretary from 
January 1995 until October 1998. 
Previously, he served in a variety of 
high profile governmental posi¬ 
tions. 

He holds a bachelor’s degree from 
Princeton University’s Woodrow 
Wilson School of Public and 
International Affairs and a master’s 
degree from Georgetown University. 

For ticket information, please call 
(561) 367-4560. 



PBCC’s fall term commencement 
exercises were held December 
18 at Florida Atlantic University 
Gymnasium. Among the gradu¬ 
ates was Enrollment Information 
Center staff member Louis 
“Rusty” Wallraff. Wallraff, a 
member of Phi Theta Kappa 
honor society, was awarded an 
associate in science degree. 


TELEPHONE 
DIRECTORY CHANGES 

Please note the following changes 
to the 1998-99 PBCC Employee 
Telephone Directory; 

• Central Campus Criminal 
Justice, correct to: 

439-8145 
fax: 439-8373 

• Christina Caras, correct 

to: 439-8061 

• Judy Campbell, correct 

to: 357-1389 

E-mail: campbelj@pbcc.cc.fi.us 

• Central Campus Financial Aid 
correct to: 439-8061 

• The College cafeterias have new 
phone numbers as follows: 

(you must dial 9 first) 

Central Campus: 969-9611 
Eissey Campus: 799-6317 
South Campus: 347-8682 

• Holly Harmon, phone number 
changed to 434-5019 

• Etta Ress Institute, correct 
phone number is 439-8186 

• Carol Zuccaro, correct e-mail to 

zuccaroc@pbcc.cc.fl.us 

• Rene Milici, correct e-mail is 

milicir@pbcc.cc.fl.us 

• Workforce Development, correct 
mail station is #51 

If you have additional changes, 
please contact College Relations 
and Marketing, 439-8076. 

ADMINISTRATIVE NOTES 

The Inter-Club Council is planning 
a memorial and tree dedication for 
Deborah Philpotts, a Central 
Campus social science faculty 
member who passed away last year. 
The ceremony will be held January 
27, 2 p.m. in the new courtyard at 
Central Campus. For more infor¬ 
mation, contact Esther Stewart, 
439-8227. 

...Scott MacLachlan 


Final registration for the winter 12- 
week term is January 27-Febru*^- 
2, and classes begin February 3^) 
...Jonathan Klorfein 

At the annual awards banquet of 
the American Institute of Architects 
held at the Breakers Hotel, Robert 
G. Currie Partnership, Inc. was 
awarded the Historic Preservation 
Honor Award for his firm’s work in 
the restoration design of the Count 
and Countess de Hoernle Building. 

...John Wasukanis 

In recognition of Financial Aid 
Awareness Week January 25-29, 
the financial aid offices on the 
Central, Eissey and South 
Campuses are hosting a series of 
workshops. Scheduled throughout 
the week from 10 a.m.-2 p.m, the 
sessions will provide information 
on financial aid and how to apply. 
Please check with each campus for 
specific dates and times. For more 
information, call Indira Hardial, 
434-5087. A 

...Lauren Peawff 

Eissey Campus Associate Professor 
Alyse Schoenfeldt is compiling a 
multicultural cookbook which will 
include recipes from faculty, staff, 
administration and PBCC’s inter¬ 
national students. You can send in 
your favorite typed recipe(s) along 
with your name. Send all recipes 
and orders as soon as possible to 
Dr. Schoenfeldt, mail station #45, 
phone 625-2553, e-mail alysels 
@aol.com. The purchase price is 
$10, and proceeds will benefit 
international education scholar¬ 
ships. 

... Sharon A. Sass 

The PBCC cheerleaders will hold a 
cheerleading clinic for boys and 
girls ages 5-14 Saturday, February 
6 from 9 a.m. to 12 p.m. at the 
Central Campus gymnasium. The 
cost is $20 per child. For raMp 
information, call Rhonda Gr^^, 
ext. 8291. 

... Hamid Faquir 
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EVENTS 

The Central Campus Duncan 
^^®atre presents the following 
incoming performances: 

Second Time Around Dance Band 
January 24, 3 p.m., $10 
Debussy String Quartet 
January 27, 3 p.m., $15 
Paragon Ragtime Orchestra 
January 30, 8 p.m., $28, $23, $18 
The Oberlin Dance Company 
February 5 and 6, 8 p.m., $30, $25, 
$20 

The Velveteen Rabbit 

February 6, 11 a.m., $5 

Camerata Academica Salzburg 

February 15, 3 p.m., $20 

Pan African Orchestra 

February 19, 8 p.m., $28, $23, $18; 

February 20, 11 a.m., $5 

For more information, call the 
Duncan Theatre box office, 439- 
8141. 

The Four Aces will perform at the 
(^fesey Campus Theatre, January 
8 p.m. Tickets are $19 and $15. 
Call 625-2345 for more information. 

Canyon Safari ‘98, a collection of 
student photography, is on display 
at the Eissey Campus Art Gallery 
January 25-February 19. Gallery 
hours are Monday-Friday, 9 a.m.-2 
p.m. and Thursday evenings, 6-8 
p.m. For more information, call 625- 
2439. 

The musical Beehive will be present¬ 
ed February 4, 7:30 p.m. at the 
Dolly Hand Cultural Arts Center at 
Glades Campus. Admission is $20 
for adults and $5 for students. Call 
996-3055 for more information. 


SPORTS EVENTS 


The PBCC Panthers will host the fol¬ 
lowing home basketball games: 
January 23, Brevard Community 
jege, 3:59 p.m. 

iary 27, Broward Community 
College, 7:29 p.m. 

January 30, Indian River 
Community College, 3:59 p.m. 
February 6, Miami-Dade 
Community College, 3:59 p.m. 


ttieg 
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February 17, Brevard Community 
College, 7:29 p.m. 

The home basketball schedule for 
the Lady Panthers is as follows: 
January 23, Brevard Community 
College, 2 p.m. 

January 27, Broward Community 
College, 5:30 p.m. 

January 30, Indian River 

Community College, 2 p.m. 
February 6, Miami-Dade 
Community College, 2 p.m. 

February 17, Brevard Community 
College, 5:30 p.m. 

All games will be played at the 
Central Campus Erling Gymnasium. 

IN SYMPATHY 

We wish to extend our deepest sym¬ 
pathy to Joan Holloway, a longtime 
member of the Eissey Campus facul¬ 
ty, on the death of her husband. 

Our condolences go to the family of 
former Central Campus employee 
Barbara Fields, who passed away 
January 3. 


ADMINISTRATIVE CALENDAR 


February 3 

Classes begin, 12-week term 

February 3, 4, 5, 8 

Drop/add, 12-week term 

February 4 

Last day to make up “I” grades 
from previous term 

February 8 

Last day to withdraw for refund, 
12-week term 

February 10 

Last day to withdraw/ audit, first 
eight-week term 

February 10 

Trustees meeting, PBCC Glades, 
Dolly Hand Cultural Arts Center, 
1 p.m. 

February 12 

Graduation application deadline 


College Relations and Marketing 
is beginning to develop the 

1999-2000 PBCC Employee 
Telephone Directory. 

Please send your changes to 
CRM, mail station #25 or call 
439*8076* 
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Appointments 

Aladino Mass 
Groundskeeper 

Bill Jenner 
Executive Director, 

F oundation/ Development 

James Allison 
Network Analyst 
District 

Paul Estriplet 
Learning Specialist 
South 

Betty Jones 
Office Assistant II 
Glades 




The print shop/graphic 
communications is now 
under the direction of the 
Purchasing department. 


Please direct all 
graphics and printing 
requests/calls 


to the print shop 


Transfer 

Nancy Warne 
Office Assistant II 
Central 



mail station #39. 

I. 



HAPPY BIRTHDAY FEBRUARY % #, 


February 1 

Nancy McDonald 

Steve Brahlek 

Shelly Hedstrom 

February 17 

Monica Hamlin 

February 2 

Corrle Helm 

February 19 

Nancy MacPherson 

Suzanne Ward 

February 4 

Ricky Freeman 


Elizabeth Horvath 

February 6 

Marie Reddy 

February 21 

Danny Fontenot 

February 7 

Susan Manship 

February 22 

Gail Skeldon 


Jacob Kirkhart 

Tim Hennings 


Robert Lanou 


Camella Slydell 

February 8 
February 9 
February 10 

Allan Gerson 

Regina Dilgen 

Gary Thomasson 

February 23 

John Wasukanis 

Linda Pickren 

Allan Fisher 

February 24 

Abby Begel 

February 12 

Steve Woodrick 

Bonnie Buda 

February 13 

Inga Ronke 


Wayne Nagel 


Karen Gattozzi 

February 25 

John Murphy 


Wilfredo Rodriguez 

Lois Friedman 

February 14 

Esperanza Noble 

February 26 

Joe Ceravolo 


Valerie Lazzara 

Phyllis Grushoff 

February 15 

Donald Cowern 

February 27 

Bill Graham 


Susan Siassi 

Frances Spann 

February 16 

Bobby Goldstein 

Ann Chronic 


Holly Harmon 
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HR DIALOGUE 

From the Office of Human Resources 


^ST WISHES 

The Office of Human Resources 
would like to wish each of you a 
healthy, fulfilling New Year. 

1999 PBCC TOTAL 
COMPENSATION INITIATIVE 

At the January Board of Trustees 
Meeting, Ellen Grace, director of 
human resources, updated the 
Board on the College’s plan to 
enhance our total compensation 
package for employees as follows: 

“It is easy for a director of human 
resources to stress the importance 
of people management. After all, 
that’s my field of expertise. 
However, I don’t think anyone in this 
room could disagree that our human 
resources - our faculty and staff - 
are the primary ingredient in mak¬ 
ing PBCC a quality educational 
institution. All the great technology 
facilities can not create a pre¬ 
mier learning environment without 
our human resources. 

To demonstrate that we value our 
current staff, and, to attract and 
retain future employees, PBCC 
would like to commit itself to provid¬ 
ing a competitive total compensation 
package. By total compensation, I 
mean not only salary but also bene¬ 
fits. Additionally, we want to posi¬ 
tion ourselves to be a competitive 
employer in Palm Beach County. 

In 1999, we want to build upon our 
current efforts to enhance our 
employee’s total compensation 
package. We have already made 
some inroads in that direction and 
want to continue full-force. First, let 
me talk to you about efforts that we 
have already made, and secondly I’ll 
talk about our 1999 plans. 

(^kecently, we have added Long 
^Yerm Disability insurance for all 
of our full-time employees, an 
important income protection for 
everyone. 


• We have added an Optional 
Retirement Program, a critical 
program that gives employees a 
pension choice and assists in 
recruiting new employees. We 
have expanded our direct deposit 
program to allow employees to 
elect multiple institutions. 

• For new employees, we have 
changed the effective date of 
insurance coverage, so that 
employees won’t have to wait as 
long for their coverage to begin. 

• We just put a plan in place where 
employees can purchase Dell 
computers for their home use at 
the same cost quoted to the 
College, and we will be providing 
other product discount programs. 

• We have expanded our 
professional development 
program to include campus-wide 
training for all employees. 

• We have surveyed all of the other 
community colleges and have 
gotten information from them 
regarding their total compensa¬ 
tion package, and we have col¬ 
lected salary information from 
other community colleges, the 
state and the county. This infor¬ 
mation will help us in determin¬ 
ing a competitive salary schedule. 

• In order that employees will have 
a voice in their selection of a 
benefit program, we recently sent 
out a benefit survey to all 
employees and will use that sur¬ 
vey to help in adding new bene¬ 
fits to improve our total compen¬ 
sation package. Over half of all 
our employees returned the sur¬ 
vey, and they are still coming in. 

These are some of the things that 
we have accomplished, and now I 
would like to talk about 1999 ini¬ 
tiatives. Working together with the 
Insurance Committee, which has 
employee representation from all 


campuses, we will consider adding 
such benefits as: 

• Employee Assistance Program 
(EAP), which would provide 
some free psychological 
counseling to employees and 
family members on a variety of 
life issues. 

• Expansion of our Section 125 
Plan to provide employees with 
the option of participating in a 
program which would provide 
pre-tax reimbursement for 
dependent child-care expenses 
and allowable medical expenses 
not covered by insurance. 

• Increased tuition waiver at 
PBCC for employees and their 
families, rather than the limited 
current amount. 

• More on-campus professional 
development and training 
opportunities for all levels of 
employees. 

• Additional term life insurance 
which would provide more than 
the current $20,000 covered by 
the college. 

• Voluntary prepaid legal 
services. 

• Reduction of the cost of family 
medical coverage for employees. 

• Expanded hours for on-campus 
childcare. 

• Promotion of more wellness 
programs. 

Some of these benefits have a cost, 
and we will need to weigh the finan¬ 
cial impact. However, we are com¬ 
mitted to improving our benefit 
package as part of our total compen¬ 
sation program. 

The other critical component of a 
total compensation program is pay. 
To attract and retain employees, 












PBCC must have a competitive pay 
structure. Employees must also feel 
that their pay is equitable to other 
employees. In 1999, to achieve 
competitiveness and equitableness, 
we will be looking at the salaries of 
all employees. Very importantly, 
working with an outside consultant, 
we will put in place a job classifica¬ 
tion system, which will allow human 
resources to fairly determine the 
grade level of non-faculty positions. 
Using a good job classification sys¬ 
tem and salary survey information 
from other community colleges, the 
state and the county, we will be able 
to ensure competitive, fair salaries 
for all employees. 

Thank you for allowing me to speak 
before you. We wanted to keep you 
updated on an important initiative 
that will provide an outstanding 
total compensation package to the 
people who are responsible for mak¬ 
ing PBCC a premier teaching and 
learning institution - our employ¬ 
ees.” 

As we move forward with our 1999 
PBCC Total Compensation Initiative, 
the Office of Human Resources will 
be updating you on our progress. If 
you have any comments or sugges¬ 
tions, please do not hesitate to call 
Ellen Grace on extension 8166. 

SEXUAL HARASSMENT 
AND OTHER FORMS 
OF HARASSMENT 

Periodically, in HR Dialogue we will 
point out important College policies 
and would like to refer you to the 
College’s policy on sexual harass¬ 
ment and other forms of harass¬ 
ment. As indicated in the Human 
Resources Manual (page 1 #3) 
“Equal Employment Opportunity,” 
the College will not tolerate sexual 
harassment or other forms of 
harassment on the basis of race, 
sex, national origin or disability. 
Any employee who believes that she 


or he has been a victim of sexual 
harassment should contact the 
Director of Human Resources or the 
Manager Employment/Assistant to 
the President for Equity Programs. 
All complaints will be investigated 
thoroughly. If you have any ques¬ 
tions, please contact Ellen Grace or 
Ardease Johnson. 

PAYROLL UPDATES 

Paychecks on January 15 were paid 
off the new Panther Net System, and 
we are very proud of everyone that 
worked so hard to produce that 
check. We understand that we have 
a few glitches in the system to clean 
up, and we will be resolving all of 
them in the future. But all in all, it 
went smoothly and we have a good 
clean product. 

Fall term overloads will be paid on 
January 29. Winter term overload 
payments will begin on the February 
15 paycheck and will continue 
throughout the term on a prorated 
basis. When we pay fall overloads, 
they will be based upon one pay¬ 
ment, whereas winter overloads will 
be based upon a total amount pro¬ 
jected throughout the term. 
Therefore, winter overloads will be 
paid based upon the appropriate 
amount spread over seven remain¬ 
ing paychecks for the term. 
Summer A and B overloads will be 
paid throughout the terms, also. 

The 1999 Social Security wage base 
will be increased to $72,600. Social 
Security withholdings remain the 
same for 1999; 7.65% for employers 
and 7.65% for employees. 

We have shifted some duties within 
the Human Resources Office. Carol 
Zuccaro will handle all Central 
Campus inputs onto the Human 
Resources / Payroll system and 
Shirley Sullivan will handle the 
Eissey, Glades and South 
Campuses. 


If you have any questions, please 
contact Shelley Hill at 439-8230^^ 

TRAINING UPDATE 

Mr. Bruce Malone, representative 
from Gallagher Bassett Service, Inc, 
PBCC’s workman’s compensation 
company, will be on the Central 
Campus Januaiy 25 and 26, 1999. 
He will hold informative, one hour, 
training sessions in the following 
areas: 


Bloodborne Pathogen: 

1/25 8:30 a.m. - 9:30 a.m. 

PBCC is required, by law. to offer 
training on this subject to all 
employees. Attending this session 
will satisfy the requirement for those 
who attend. Further training ses¬ 
sions will be scheduled to ensure 
everyone receives bloodborne 
pathogen training. 

Office Safety: 

1/25 2:00 p.m. - 3:00 

Room: TBA " 

Who should attend: 

Anyone and everyone 
Topics: Lifting 

Electrical/fire safety 
Trips, slips and falls 

Hazardous Communication: 

1/26 9:00 a.m.-10:00 a.m. 

Room: TBA 

Who should attend: 

Anyone who handles or 
comes in contact with any 
type of chemicals or toxic 
fumes. 

Topics: Review “Right to Know” legal 
information. 

Read labels 

Prepare material safety data 
sheet 
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Ergonomics: 



2:00 


p.m. 


3:00 


Room: TBA 

Who should attend: 

Anyone who sits and uses 
a computer most of the 
day. 

Topics: Correct body position 
when seated 

- Appropriate computer 
terminal adjustment for 
proper viewing 

- Exercises to prevent 
injuries. 


To register, please e-mail 
gerkenn@pbcc.cc.fl.us or sub¬ 
mit a registration form by fax or 
to MS #10. 

POSITION VACANCIES 

R 4PLOYMENT JOBLINE 
FORMATION 

DISTRICT VACANCIES 

The following is a listing of posi¬ 
tion vacancies for the College 
district as of January 21, 1999: 

DIRECTOR, CHILD CARE 
CENTER, BP# 1202 

(District Student Services) A 
Bachelor’s or a Master’s degree 
in Early Childhood Education or 
related field and a minimum of 
five years of related experience 
including three years of supervi¬ 
sory and administrative respon¬ 
sibility required. A criminal 
investigation background check 
will also be required. Application 
closing date February 16, 1999. 
Minimum compensation 

$40,811/year. 



DIRECTOR, INSTRUCTION 
AND ACADEMIC 
PROGRAMS, BP# 1112 

(District Academic Affairs ) 
Master’s degree in Instructional 
Design, Curriculum and/or 
Assessment or related field is 
required. One year full-time 
teaching or three semesters part- 
time teaching experience at a 
postsecondary level, and three 
years of administrative experi¬ 
ence including curriculum devel¬ 
opment and/or training also 
required. Computer literacy is 
necessary. Application closing 
date January 27, 1999. 

Minimum compensation 

$40,811/year. 

SENIOR SYSTEMS 
ANALYST, BP#346 

(Lake Worth Campus/ 
Information Technology) Full 
time position. Bachelor’s degree 
or equivalent experience with six 
years of Mainframe I.T. experi¬ 
ence required including at least 
three years working as an ana¬ 
lyst or related capacity. 
SoftwareAG tool set or other 4GL 
experience preferred. 

COBOL/CICS experience and 
previous experience working in 
an educational environment 
helpful. 

Review of applications began on 
January 11, 1999. Minimum 
compensation $40,811/year. 

COORDINATOR OF 
MARKETING, BP# 1120 

(District Academic Affairs) 
Bachelor’s degree in communica¬ 
tion, marketing or related field 
required; Master’s degree pre¬ 
ferred. A minimum of five years 
experience in marketing, com¬ 
munications, and/or public rela¬ 
tions including supervision is 
also required. Must possess 
excellent interpersonal skills 


with demonstrated ability to 
effectively represent the College 
in the community. Application 
closing date February 8, 1999. 
Minimum compensation 

$39,815/year. 

PROGRAM SPECIALIST 

(Lake Worth Campus/Career & 
Tech. Ed.) Part time 32 hours 
week position with schedule to 
be arranged. Bachelor’s degree 
required, preferably in postsec- 
ondary education. Master’s 
degree preferred. Experience in 
assessment and development of 
training programs or continuing 
workforce education also 
required. Two years of occupa¬ 
tion industrial/trade and train¬ 
ing experience at the post sec¬ 
ondary level preferred. 
$ 14.95/hour. 

PROGRAM SPECIALISTS 

(College District/Workforce 
Development) Part-time posi¬ 
tions available for the develop¬ 
ment of curriculum for post-sec¬ 
ondary adult programs in the fol¬ 
lowing areas: Business and 
Commercial Art. A Bachelor’s 
degree required; experience in 
specific area preferred. Work 
schedules are flexible. Interviews 
begin February 1, 1999. 

$ 14.95/hour. 

SECRETARY III 

(Belle Glade Campus/Provost) 
Full-time 210 days position, with 
work schedule to be arranged to 
include one evening per week. 
Typing at 55 wpm, strong com¬ 
puter, organizational and com¬ 
munication skills required. 
Executive secretarial experience 
preferred. $20,618/year for 210 
days. 











OFFICE ASSISTANT II 

(Lake Worth Campus/ Career & 
Technical Education) Part-time 32 
hours week position with work 
schedule to be arranged. Two 
years clerical experience, typing 
at 35wpm, strong computer 
skills (Word/WordPerfect), and 
strong communication skills 
required. Must be a self-starter, 
detail oriented, flexible, reliable 
and able to work independently. 
$9.83/hour. 

OFFICE ASSISTANT I 

(Palm Beach Gardens 
Campus/Security) Regular part- 
time position with work schedule 
7:30 AM - 2PM, Monday - Friday. 
One year of clerical experience 
and typing at 35 wpm required. 
$9.35/hour. 

CLERK 

(Lake Worth Campus/Student 
Services) Part-time position with 
work schedule 11AM - 7PM, 
Monday - Thursday: 8AM - 4PM 
on Friday. Previous clerical expe¬ 
rience preferred. $8.47/hour. 

NOTETAKERS 

(Lake Worth Campus/Disability 
Support Services) Part-time posi¬ 
tions on an “as needed” basis for 
persons able to assist students 
with disabilities who require oth¬ 
ers to take good legible notes 
and/or scribe student responses 
in class. Must have good organi¬ 
zational skills. Hours are depen¬ 
dent on students’ scheduling. 
$6.00/hour. 
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PAINTER 

(District/Facilities) Full-time 
position with work schedule 
7:30AM - 4PM, Monday - Friday. 
Five years experience in painting 
field required. Graduation from 
high school preferred. 
Possession of a Florida Class B 
Commercial Drivers License 
required. $26,166/year. 

(Internal applicants only) 


SECURITY GUARD 

(Historical Building 
WPB/Facilities) Part-time pl9 
tion with work schedule 4:00PM 
9:00PM, Monday-Friday. 
Previous security experience pre¬ 
ferred; a valid Florida driver’s 
license with an acceptable dri¬ 
ving record required. 
$9.35/hour. 


MAINTENANCE MECHANIC 

(Lake Worth Campus/Facilities) 
Full-time temporary replacement 
position for person on medical 
leave. Work schedule 7:30AM - 
4PM, Monday - Friday and one 
weekend per month. Three years 
of related experience in A/C and 
refrigeration, plumbing, and gen¬ 
eral maintenance required. 
Electrical knowledge also 
desired. $ 12.27/hour. 

GROUNDSKEEPER 

(Boca Raton Campus/Facilities) 
Full-time temporary position 
with work schedule 7:30AM - 
4:00PM, Monday - Friday. A valid 
driver’s license with a good dri¬ 
ving record and ability to per¬ 
form some heavy lifting required. 
Previous related experience pre¬ 
ferred. $9.35/hour. 

SECURITY GUARD 

(Palm Beach Gardens 
Campus/Facilities) Part-time 30 
hours week position with work 
schedule 4PM - 12 midnight, 
Saturday and Sunday; 5PM - 
10PM, Monday - Wednesday; off 
on Thursday and Friday. 
Previous security experience pre¬ 
ferred; a valid Florida driver’s 
license with an acceptable dri¬ 
ving record required. 
$9.35/hour. 


CUSTODIAN 

(Boca Raton Campus/Facilities) 
Full-time position with work 
schedule 7PM - 3:30AM, Monday 
- Thursday, 4PM - 12:30AM on 
Friday. Previous janitorial and 
floor care experience preferred. 
Ability to perform some heavy 
lifting required. $ 1,543/month. 

Applicants may apply at the 
Human Resources Department 
or mail Letters of Intent to the 
Office of Human Resources at 
4200 Congress Avenue, l^fe 
Worth, FL 33461. For rMK 
information call: 439-8017. 

Drug testing is required as a 
condition of employment for all 
applicants being offered full time 
positions. Palm Beach 
Community College is an Equal 
Opportunity/Affirmative 
Action/Veterans Preference/ADA 
Employer. 


An Equal Opportunity Institution 














